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Abstract

This research study the level of bonding between the organization and the operational staffs
in the Ubon Ratchathani Cancer Hospital. The staffs of the Ubon Ratchathani Cancer Hospital are bonding
to the organization overall in a high level, when considering in categories, the research finds the bonding
to the organization of the Hospital's staffs categorized from the most to the least average are the
willingness to put all of the effort for the organization, the confidence toward the organization's mission
and image, and how to take care and keep the staff's trust to continue working with the organization.

The staffs with different positions and education backgrounds have the bonding toward the
organization in the confidence of the organization's mission and image, the willingness to put all the effort
for the organization, and how to take care and keep the staff's trust to continue working with the
organization in the overall differently. For those staffs who have length of working differently have the
bonding toward the organization in the confidence of the organization's mission and image, the willingness
to put all the effort for the organization, and how to take care and keep the staff's trust to continue
working with the organization in the overall in the overall indifferently.
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